
Hearing O�icer will conduct 
pre hearing conferences with 

both parties and advisors

Hearing details will be 
coordinated by the 

Hearing Coordinator 

Hearing O�icer 
receives file from Title 

IX Coordinator

Hearing 

Hearing O�icer turns the case and all documents to Title IX Coordinator

If the decision is not appealed

If no finding, the 
investigation is 

complete, and no 
further action is 
taken. In some 
cases, OIE will 
determine that 

while the behavior 
does not presently 
violate university 

policy, it may 
implement interim 
remedial measures 

to stop the 
behavior or refer 

the matter to 
campus partners 

for review 

If there is a finding of 
a policy violation, OIE 
will forward the case 

to the appropriate 
sanctioning body

For students: dean of 
students 

For employees: 
Human resources or 
other authority with 
the ability to impose 

sanctions in 
accordance with 

applicable 
employment policies 
including collective 

bargaining 
agreements. 

HEARING/FORMAL

The Title IX Coordinator will notify the 
other party in writing of the appeal and 

request a written response 

Decision 
upheld

Alternative 
outcome is 

provided 
through 
appeal

Hearing O�icer issues written determination regarding responsibility and 
indicates appeal process to parties. Appeals must be submitted within 10 days 

M O N T A N A  S T A T E  U N I V E R S I T Y  |  T I T L E  I X

INVESTIGATION/FORMAL
M O N T A N A  S T A T E  U N I V E R S I T Y  |  T I T L E  I X

If case is appealed

President or designee makes decision

The Title IX Coordinator will 
forward the appeal to the President 
or designee as well as the Hearing 

O�icer’s file




