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Metric 1.1.1 - Enrollment of students who are economically disadvantaged, first
student body by two points by 2024. (Data source - OPA)
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Metric 1.1.2 - Eighty percent of student financial need will be met by 2024. (Data

source - Financial Aid)
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Metric 1.1.3 - Increase the number of 1-year and 2-year degrees and certificates
awarded by 100% (to 360) by 2024. (Data source - OPA)
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Metric 1.1.4 - Increase the number of Dual Enrollment students by 40% (to 700)
by 2024. (Data source - OPA)
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Metric 1.1.5 - Montana State University will increase developmental education
and co-requisite course completion rates to 75% by 2024. (Data source - OPA)
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Metric 1.1.6 (Retention) - Increase retention (from 72% to 85%) rates for all
incoming students and reduce disparities for students in the below categories
by 2024. (Data source - OPA)
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Metric 1.1.6 (Graduation) - Increase graduation (from 48% to 60%) rates for all
incoming students and reduce disparities for students in the below categories

by 2024. (Data source - OPA)
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Metric 1.1.7 - Increase the number of students who receive national and

international awards, honors, and prestigious scholarships. (Data source - Activity
Insight & https://www.montana.edu/honors/major_scholarship_awards.html)

1.1.7. National & International Student Awards (Honors 1.1.7.b National & International Student Awards (from DSL in
College) Activity Insight)
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year counts identified in tooltip)

Metric 1.2.1 - MSU will enhance its graduate education portfolio with
appropriate balance across programs, including the social sciences,
humanities, and arts by 2024. (by calendar year w/ most recent displayed, and previous
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Metric 1.2.2 - MSU will match up to 20 additional externally funded graduate
research assistants with institutionally supported and competitively awarded
GRAs, aligned with Grand Challenge areas, annually by 2020.

Estimated counts reflect Academic Year expenditures on Research Assistantships (account code 61127)
divided by the average FTE (19-hour) graduate stipend. Sources: University Budget Office, Office of
Planning and Analysis, Office of Sponsored Programs
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Metric 1.2.3 - MSU will increase the number of research
doctoral degrees (to 90), professional practice doctorates
(to 30), and Master’s degrees (to 650) awarded annually
by 2024.
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Metric 1.3.1 (Total HQHIP) - Each student at the | "ig" Quality, HighImpact Practices
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Metric 1.3.1.a - Each undergraduate student will engage in at least one high

quality, high impact practice (HQHIP) each year by 2022. (Data source - Office of
Planning & Analysis: Data Warehouse, Activity Insight)
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Metric 1.3.4.a - At least 70% of undergraduate students will demonstrate
campus and community engagement by annually participating in one student

engagement activity or leadership role by 2020. (Data source - Office of Student
Engagement: CatsConnect)

I

£ 60.00%

©

o

n

(O]

£ 40.00%

3

3 22.7%
o 20.00% 15.4%
S

S 0.00%

AY 2019-2020 AY 2020-2021

Metric 1.3.4.b - At least 70% of undergraduate students will attend 20 or more
university events annually by 2020. (Data source - AYCSS: Champ Change)
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MSU will enhance the education of undergraduates and graduate students
through increased participation in research, creative and entrepreneurial act..
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Metric 2.2.2 - MSU will increase the grant expenditures associated with

investigators in multiple academic units by 25% by 2022.
(Data source - OPA/Banner: Pl Assignment of Expenditures recorded in FGBOPAL)
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Metric 2.2.3 - MSU will increase the number of scholarly products that are
authored or created by faculty from two or more academic units by 10% each

year.
|[(Data source - Activity Insight: Publications/Intellectual Contributions and Artistic & Creativity Activities
screens)
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Metric 2.3.1 - Montana State University will annually increase scholarship
standing when compared to peer institutions. (Data source - Academic Analytics)
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Metric 2.3.3 - MSU will demonstrate improved institutional reputation
through the increased size of the faculty applicant pools, increased diversity
of applicant pools and increased ratio of offers accepted to offers made. (Data..

Mean size of the faculty applicant

Diversity of applicant pools and ratio

pools of offers accepted to offers made
2.3.3.a Faculty Hire Pool = 2.3.3.b Faculty Diversity 2.3.3.c Faculty Pool Diversity 2.3.3.d Percent of Accepted
Size (Mean) Pool Size (Mean) (%) Faculty Hire Offers (%)
60 & S
a2 1.0 3
N 0\0 o
S 7 ¥
X - 2
50 g gO' § <
g 8 08 X ~
n D N ®
g0 T d g 2 :
a 5 .
>, i 0.6 e 3
= S T T X
2 20 : s 5005
= N @ R - ¢
5 S 04 & pom
= 20 &> ¢ & R
S
[QV]
—
10
0

FY2018
FY2019
FY2020
Fy2021
FY2022

(00]
o
o
AN
>
Lo

(e}
I
o
N
>
Lo

FY2020

FY2021

[\
[QN
o
AN
>
LL

FY2018
FY2019
FY2020
FY2021
FY2022
FY2018
FY2019
FY2020
FY2021
FY2022




Metric 2.3.4.a - Distinct faculty with membership among national academies
(Data source - Academic Analytics)
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Metric 2.3.4.b - Distinct faculty who are professional society fellows (Data source
- Academic Analytics)
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Metric 2.3.4.c - Distinct faculty serving on state/federal/international advisory
committees. (Data source - Activty Insight)
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Metric 2.3.5 - MSU will increase the number of faculty who receive national and
international awards, and honors. (Data source - Academic Analytics)
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Metric 2.3.6 - MSU will establish a baseline by 2020 and increase its humbers
of international projects and collaborations in learning, scholarship and enga..
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Metric 2.4.2 (HERD) - Annual Contract & Grant Expenditures (Data source: HERD Survey,
Office of Sponsored Programs)
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Metric 2.4.2 - Total - Annual Contract & Grant
Expenditures (Data source: Office of Sponsored

Programs)
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Metric 2.4.3 - Publications, presentations of creative works, translational
research and creative activity and other evidence of dissemination of

scholarship will meet or exceed peer benchmarks by 2024. (pata source - OPA: Academic
Analytics)
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Metric 2.4.4 - Increase the number of research faculty, research staff, post-docs

and graduate students funded on external contracts and grants by 2022. (pata
source - OPA)
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Metric 3.3.2 - Increase the number of collaborative grant applications and
awards with investigators across curricular, co-curricular, MAES, Extension, an
other units. (Data source - OPA/Activity Insight)
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Metric 3.3.3 - Increase the average faculty and staff compensation to the
representitive peer market average by 2024. (Data source - OPA/OSU Survey, CUPA, BLS)
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Metric 3.3.4 - Increase faculty and staff participation in health and wellness,

personal, management and professional development opportunities. (Data source
- OPA/Activity Insight, MUS Wellness/Wellcheck, HR/PD&T)

“ 5,872 5,859 6,066

S 6K

S 4,980 4,868

2 ,

2

z

S

g 2K

& o

AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022

Metric 3.3.4.a - Eligible MSU Employees Metric 3.3.4.b - LinkenlIn
Registered for Limeade/*Virgin Pulse (MUS Learning Course
Wellness Program) (%) (Data source - MUS Completions (Duplicated
Wellness/Wellcheck; * Limeade contract expired end of 2021, Individuals). (pata source - MSU

Virgin Pulse Contract began April 2022 and requires participants Library)

to reregister)

: 3 2,148
D 0.6 55% © 1,924
2 49% 50% 52% 52% E 2K
7] 3
o T =

=2
S 04 £<

£ a £ 1,057
T c o
S . S 31K
A lA) £
= 02 a
() =
) ©
= o
T 0.0

CYy-2017 CYy-2018 CY-2019 (CY-2020 CY-2021 CY-2022 AY 2019-2..AY 2020-2..AY 2021-2..




Metric 3.3.5 - Make and annually monitor progress on the 2017 MSU Diversity &
Inclusion Framework:

Metrics for tracking progress on the themes of the Diversity
and Inclusion Framework were presented to and approved by
Planning Council in November 2020.

Baseline data has been collected for each metric defined to track progress
on Framework themes. On several metrics we have not been able to collect
continuing data, but for the ones we can track, we are making progress
toward the goals in the Framework, including embedding content in courses,
making data on enrollment and employment transparent and available, and
employee demographics that increasingly reflect student demographics...

Metric 3.3.6 - Develop a comprehensive sustainability plan by 2020 with
measurement and annual progress reports to campus:

The Campus Sustainability Advisory Council (CSAC), working
with stakeholders across campus, developed a plan and
presented it to Planning Council and University Council in Fall
2021.

Progress on our Campus Sustainability Framework has accelerated and we
have broad campus support and engagement via sub-committees. Last fall,
CSAC created sub-committees to guarantee progress on the three long-term
goals in the Sustainability Framework. The sub-committees have begun work
to develop a campus energy plan, highlighted areas where we could improv..




	Structure Bookmarks
	Student Enrollment (%) 
	0.25 
	0.20 
	0.15 
	0.10 
	0.05 
	0.00 
	AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 
	AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 
	AY 2022-2023 AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 
	11.4% 
	3.3% 
	3.2% 2.9% 3.1% 3.1% 3.2% 
	AY 2017-2018 12.5% 
	AY 2018-2019 11.6% 
	10.5% 
	AY 2019-2020 
	AY 2020-2021 10.5% 
	AY 2021-2022 9.9% 
	8.3% 4.9% 5.1% 5.3% 4.5% 
	22.4% 22.1% 21.0% 19.8% 17.4% 15.9% 
	19.8% 
	17.7% 
	14.3% 
	14.6% 13.9% 13.6% 
	12.1% 12.1% 13.0% 13.5% 13.8% 
	Metric 1.1.1 -Enrollment of students who are economically disadvantaged, ﬁrst generation, veterans, adult learners, individuals with disabilities and from underrepresented races and ethnicities will increase in each group's share of the student body by two points by 2024. (Data source -OPA) 
	1.1.1.a. Enrollment 
	-

	1.1.1.d. Enrollment 
	1.1.1.e. Enrollment -1.1.1.f. Enrollment 
	-

	Economically 
	1.1.1.b. Enrollment 
	1.1.1.c. Enrollment 
	-

	-Adult Learners 
	Disability 
	Under-represented 
	Disadvantaged 
	-First Generation 
	Veterans 
	(25+) 
	Accommodations 
	Race/Ethnicities 
	(Pell) 
	AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 0.0 0.1 0.2 0.3 0.4 0.5 0.6 0.7 0.8 Student Financial Need Met (%) 64.0% 74% 74% 70% 69% Metric 1.1.2 -Eighty percent of student ﬁnancial need will be met by 2024. (Data source -Financial Aid) 
	AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 0 20 40 60 80 100 120 140 160 180 200 2 -y r D e g r e e s & 1 -y r C e r t i ﬁ c a t e s A w a r d e d ( N ) 183 184 186 181 192 Metric 1.1.3 -Increase the number of 1-year and 2-year degrees and certiﬁcates awarded by 100% (to 360) by 2024. (Data source -OPA) 
	AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 0 100 200 300 400 500 600 700 Dual Enrollment Students (N) 526 612 658 564 693 Metric 1.1.4 -Increase the number of Dual Enrollment students by 40% (to 700) by 2024. (Data source -OPA) 
	AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 0.0 0.1 0.2 0.3 0.4 0.5 0.6 0.7 Course Completion (%) 69.3% 73.2% 64.9% 64.0% Metric 1.1.5 -Montana State University will increase developmental education and co-requisite course completion rates to 75% by 2024. (Data source -OPA) 
	Student Retention (%) 
	80% 70% 60% 50% 40% 30% 20% 10% 
	0% 
	Metric 1.1.6 (Retention) -Increase retention (from 72% to 85%) rates for all incoming students and reduce disparities for students in the below categories by 2024. (Data source -OPA) 
	1.1.6.a. 
	1.1.6.b. 
	1.1.6.f. 
	1.1.6.g. 
	1.1.6.c. 
	1.1.6.d. 
	1.1.6.e. 
	Retention -All 
	Retention 
	-

	Retention 
	-

	Retention 
	-

	Retention -First 
	Retention 
	-

	Retention -Adult 
	Incoming 
	Economically 
	Disability 
	Under-
	Generation 
	Veterans 
	Learners (25+) 
	Undergraduates 
	Undergraduates 
	Disadvantaged .. 

	Accommodations 
	represented Ra.. 
	73.6% 74.2% 72.2% 
	66.8% 67.8% 63.1% 71.4% 67.5% 63.9% 74.2% 
	63.5% 61.9% 70.1% 63.8% 65.2% 57.7% 
	71.6% 64.4% 66.8% 64.6% 63.6% 
	AY 2018-2019 AY 2020-2021 AY 2022-2023 AY 2018-2019 AY 2020-2021 AY 2022-2023 AY 2018-2019 AY 2020-2021 
	AY 2022-2023 AY 2018-2019 AY 2020-2021 
	AY 2022-2023 AY 2018-2019 AY 2020-2021 
	AY 2022-2023 AY 2018-2019 AY 2020-2021 AY 2022-2023 AY 2018-2019 AY 2020-2021 
	AY 2022-2023 
	Student Graduation (%) 
	50% 
	40% 
	30% 
	20% 
	10% 
	0% 
	60% 
	AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 
	48.4% 50.1% 51.8% 52.6% 51.0% 52.1% 39.5% 41.0% 43.5% 
	41.1% 41.6% 41.6% 
	36.6% 
	40.0% 43.6% 43.9% 
	42.0% 45.5% 38.0% 38.6% 30.0% 35.4% 33.3% 
	50.0% 
	Figure

	AY 2022-2023 
	AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 
	AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2022-2023 
	36.6% 

	36.3% 38.6% 38.9% 
	41.6% 48.7% 
	Metric 1.1.6 (Graduation) -Increase graduation (from 48% to 60%) rates for all incoming students and reduce disparities for students in the below categories by 2024. (Data source -OPA) 
	Metric 1.1.6 (Graduation) -Increase graduation (from 48% to 60%) rates for all incoming students and reduce disparities for students in the below categories by 2024. (Data source -OPA) 
	1.1.6.i. Graduation 
	-

	1.1.6.h. Graduation 
	1.1.6.m. Graduation 
	1.1.6.n. Graduation 
	Economically 
	1.1.6.j. Graduation 
	-

	1.1.6.k. Graduation 
	-All Incoming 
	-Disability 
	-Under-represented 
	Disadvantaged 
	First Generation 
	-Veterans 
	Undergraduates 
	Accommodations 
	Race/Ethnicities 
	(Pell) 
	1.1.7. National & International Student Awards (Honors College) 1.1.7.b National & International Student Awards (from DSL in Activity Insight) AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 0 10 20 30 40 50 60 Major Student Awards (N) 15 13 15 11 7 25 38 24 45 63 Metric 1.1.7 -Increase the number of students who receive national and international awards, honors, and prestigious scholarships. (Data source -Activity Insight & h
	Metric 1.2.1 -MSU will enhance its graduate education portfolio with appropriate balance across programs, including the social sciences, humanities, and arts by 2024. (by calendar year w/ most recent displayed, and previous year counts identiﬁed in tooltip) Arts Health Huma.. Other Profes.. Social Scien.. STEM 0 10 20 30 40 50 60 2022 10 33 23 6 5 6 4 4 5 Metric 1.2.1a Certiﬁcate/Speci.. Masters Doctorate 0 10 20 30 40 50 60 2022 Metric 1.2.1b 10 33 23 4 6 4 5 5 6 Category Arts Health Humanities Other Profe
	Externally Funded Institutionally Funded FY2018 FY2019 FY2020 FY2021 FY2022 FY2018 FY2019 FY2020 FY2021 FY2022 0 50 100 150 200 250 300 350 # of Research Assistantships223 250 267 358 365 101 122 95 99 93 Metric 1.2.2 -MSU will match up to 20 additional externally funded graduate research assistants with institutionally supported and competitively awarded GRAs, aligned with Grand Challenge areas, annually by 2020. Estimated counts reﬂect Academic Year expenditures on Research Assistantships (account code 61
	Metric 1.2.3 -MSU will increase the number of research doctoral degrees (to 90), professional practice doctorates (to 30), and Master's degrees (to 650) awarded annually by 2024. 
	593 
	600 
	560 
	569 
	515 
	526 
	500 
	Figure
	501 
	400 
	300 
	200 
	100 
	97 
	Figure

	71 74 
	70 

	64 
	66 
	Legend 
	Degrees Earned (Doctoral) Degrees Earned (Masters) Degrees Earned (Prof Doc) 
	Figure

	# of Degrees Earned 
	27 26 
	18 33 
	Figure
	20 

	18 
	0 
	2017 2018 2019 2020 2021 2022 
	Academic Year (Summer-Fall-Spring) 
	Metric 1.3.1 (Total HQHIP) -Each student at the undergraduate level will engage in at least one sustained curricular or co-curricular high quality, high impact practice, demonstrated to positively aﬀect educational or personal development, each year, by 2022 (Data source 
	Metric 1.3.1 (Total HQHIP) -Each student at the undergraduate level will engage in at least one sustained curricular or co-curricular high quality, high impact practice, demonstrated to positively aﬀect educational or personal development, each year, by 2022 (Data source 
	-

	OPA/Activity Insight) 
	OPA/Activity Insight) 
	Tyy Term (Year) 
	High Quality, High Impact Practices 
	Capstone courses or projects Collaborative assignments and projects First year seminar or experiences Internships Service learning, community-based learning Undergraduate research Writing-intensive assignments 
	Figure

	Capston.. 
	Capston.. 
	Capston.. 
	Collabo.. 
	First ye.. 
	Interns.. 
	Service l.. 
	Underg.. 
	Writing-.. 

	140157134
	140157134
	717545 
	999396
	382822
	234161132
	286229
	430460531 

	20..20..20..
	20..20..20..
	20..20..20..
	20..20..20..
	20..20..20..
	20..20..20..
	20..20..20..
	20..20..20.. 


	Count of Courses w/ HQHIPs Count .. 
	1000 0 
	Course Level / Tyy Term (Year) 
	1XX 2019 2020 2021 2XX 2019 2020 2021 3XX 2019 2020 2021 4XX 2019 2020 2021 Writing-int..Writing-int..Writing-int..Writing-int..Writing-int..Writing-int..Writing-int..Writing-int..Writing-int..Writing-int..Writing-int..Writing-int.. 169 8289 55 148 108123 6780 56 151 211 143 178 138 214 138 198 162 
	200 
	100 
	0 
	CY -2019 CY -2020 CY -2021 0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00% Undergraduates Participating HQHIPs (%)63.2% 58.1% 67.5% Metric 1.3.1.a -Each undergraduate student will engage in at least one high quality, high impact practice (HQHIP) each year by 2022. (Data source -Oﬃce of Planning & Analysis: Data Warehouse, Activity Insight) 
	AY 2019-2020 AY 2020-2021 0.00% 20.00% 40.00% 60.00% Undergraduates Partic..15.4% 22.7% Metric 1.3.4.a -At least 70% of undergraduate students will demonstrate campus and community engagement by annually participating in one student engagement activity or leadership role by 2020. (Data source -Oﬃce of Student Engagement: CatsConnect) AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 0.00% 20.00% 40.00% 60.00% Undergraduates Participating i..47.8% 41.1% 34.6% 23.6% Metric 1.3.4.b -At least 70% of undergrad
	MSU will enhance the education of undergraduates and graduate students through increased participation in research, creative and entrepreneurial act.. 2.1.3a1 Graduate Students 2.1.3a2 Undergraduate Students 2.1.3a3 MSU Students -Undesignated Level CY -2016 CY -2017 CY -2018 CY -2019 CY -2016 CY -2017 CY -2018 CY -2019 CY -2016 CY -2017 CY -2018 CY -2019 0 200 400 600 Student Coauth..353 372 408 490 105 247 69 84 19 15 10 Publication Student Coauthors 2.1.3b1 Graduate Students 2.1.3b2 Undergraduate Students
	FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 0M 10M 20M Grant Expenditures ($)$12,293,147.07 $12,322,922.06 $13,817,800.11 $16,713,625.00 $22,512,447.68 $23,124,162.17 Metric 2.2.2 -MSU will increase the grant expenditures associated with investigators in multiple academic units by 25% by 2022. (Data source -OPA/Banner: PI Assignment of Expenditures recorded in FGBOPAL) 1 yr # Change 2 yr # Change 5 yr # Change 0M 5M 10M Grant Expenditures ($) $10,831,015.10 $6,410,537.17 $611,714.49 Metric 2.2.2 -$ Change 1 y
	Metric 2.2.3 -MSU will increase the number of scholarly products that are authored or created by faculty from two or more academic units by 10% each year. (Data source -Activity Insight: Publications/Intellectual Contributions and Artistic & Creativity Activities screens) 
	CY -2016 CY -2017 CY -2018 CY -2019 CY -2020 CY -2021 163 167 174 206 175 235 
	1 yr # Change 2 yr # Change 5 yr # Change 0 20 40 60 80 Scholarly Products (#)60 29 72 Metric 2.2.3 -# Change 1 yr % Change 2 yr % Change 5 yr % Change 0.0 0.1 0.2 0.3 0.4 0.5 Scholarly Products (%)34.29% 14.08% 44.17% Metric 2.2.3 -% Change 
	FY2017 FY2018 FY2019 FY2020 FY2021 0 5 10 15 20 25 30 35 40 45 50 Mean Faculty Percentile for Scholarly Research Index 46.5 46.2 47.5 48.7 48.8 Metric 2.3.1 -Montana State University will annually increase scholarship standing when compared to peer institutions. (Data source -Academic Analytics) 
	Mean Faculty Pool Size 
	Metric 2.3.3 -MSU will demonstrate improved institutional reputation through the increased size of the faculty applicant pools, increased diversity of applicant pools and increased ratio of oﬀers accepted to oﬀers made. (Data .. 
	Mean size of the faculty applicant pools Diversity of applicant pools and ratio of oﬀers accepted to oﬀers made 
	2.3.3.a Faculty Hire Pool 
	2.3.3.b Faculty Diversity 
	2.3.3.c Faculty Pool Diversity 
	2.3.3.d Percent of Accepted 
	Size (Mean) 
	Pool Size (Mean) 
	(%) 
	Faculty Hire Oﬀers (%) 
	54.33 39.3034.11 24.40 36.27 
	Figure

	20.2815.6215.26
	12.4715.78 
	0.2 
	10 0 
	0.0 
	1.0 
	0.8 
	40 
	0.6 
	30 
	0.4 
	20 
	FY2018 FY2019 FY2020 FY2021 FY2022 
	FY2018 FY2019 FY2020 FY2021 FY2022 
	74.42% 81.40% 90.44% 76.20% 68.33% 
	37.33% 39.75% 44.72% 51.09% 43.00% 
	Figure
	FY2018 FY2019 FY2020 FY2021 FY2022 
	FY2018 FY2019 FY2020 FY2021 FY2022 
	FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 1 2 3 4Distinct Faculty wit..4 2222 11 Metric 2.3.4.a -Distinct faculty with membership among national academies (Data source -Academic Analytics) FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 0 20 40 Distinct Faculty who ..44 43 41 41 38 37 Metric 2.3.4.b -Distinct faculty who are professional society fellows (Data source -Academic Analytics) CY -2016 CY -2017 CY -2018 CY -2019 CY -2020 CY -2021 0 20 40 60 80 Distinct Faculty Se..44 49 47 44 61 70 Metric 2.3.4.c
	FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 0 20 40 60 80 100 120 140 160 180 200 Distinct Faculty Receiving Awards and Honors 160 163 171 193 192 194 Metric 2.3.5 -MSU will increase the number of faculty who receive national and international awards, and honors. (Data source -Academic Analytics) 
	Metric 2.3.6 -MSU will establish a baseline by 2020 and increase its numbers of international projects and collaborations in learning, scholarship and enga.. 
	Numbers of international projects and collaborations 
	Percent change in collaborations 
	2.3.6.a Number of 
	2.3.6.a Number of 
	2.3.6.a Number of 

	Collaborations with 
	Collaborations with 
	2.3.6.b Total 

	International Collaborators 
	International Collaborators 
	Collaborations 
	0.6 


	2.3.6.a Number of Collaborations with International Collaborators 
	2.3.6.a Number of Collaborations with International Collaborators 
	2.3.6.a Number of Collaborations with International Collaborators 
	2.3.6.b Total Collaborations 

	55.28% 
	55.28% 


	32.28% 
	0.3 
	10.19% 3.86% 
	3500 
	3000 
	2,404 2,540 2,688 2,935 3,082 3,180 
	0.5 
	% Change in Collaborations 
	0.4 
	2500 2000 1500 
	Collaborations (N) 
	834 914 1,060 1,182 1,269 1,295 
	0.2 
	13.55% 
	0.1 
	Figure

	500 
	2.84% 
	0 
	0.0 
	1000 
	CY -2015 CY -2016 CY -2017 CY -2018 CY -2019 CY -2020 CY -2015 CY -2016 CY -2017 CY -2018 CY -2019 CY -2020 
	1 yr % Change 
	2 yr % Change 
	5 yr % Change 
	1 yr % Change 
	2 yr % Change 
	5 yr % Change 
	Metric 2.4.2 (HERD) -Annual Contract & Grant Expenditures (Data source: HERD Survey, Oﬃce of Sponsored Programs) 
	Metric 2.4.2 (HERD) -Annual Contract & Grant Expenditures (Data source: HERD Survey, Oﬃce of Sponsored Programs) 
	Metric 2.4.2 (HERD) -Annual Contract & Grant Expenditures (Data source: HERD Survey, Oﬃce of Sponsored Programs) 

	Grant & Contract Expenditures 200M 180M 160M 140M 120M 100M 80M 60M 40M 20M 0M 
	Grant & Contract Expenditures 200M 180M 160M 140M 120M 100M 80M 60M 40M 20M 0M 
	200,000,000 193,000,000 167,000,000 130,800,000 138,800,000 126,500,000 

	FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 
	FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 


	College 


	Metric.2.4.2.-.Total.-.Annual.Contract.&.Grant 
	Metric.2.4.2.-.Total.-.Annual.Contract.&.Grant 
	College.of.Agriculture College.of.Arts.&.Architecture 
	Expenditures.(Data.source:.Oﬃce.of.Sponsored 
	Expenditures.(Data.source:.Oﬃce.of.Sponsored 
	College.of.Business 

	Programs) 
	Programs) 
	College.of.Education,.Health.&.Human.Development 
	$184,790,651 
	College.of.Engineering 
	Grant.Expenditures 
	$150,000,000 $100,000,000 
	$150,000,000 $100,000,000 
	$150,000,000 $100,000,000 
	$115,789,297 $109,481,694 
	$126,796,737 
	College.of.Letters.&.Science College.of.Nursing Other.Research Student.Aﬀairs 

	$50,000,000 
	$50,000,000 
	University.Programs 

	$0 
	$0 
	College * 

	TR
	2013 
	Fiscal.Year 
	2018 
	College.of.Agriculture College.of.Arts.&.Architecture College.of.Business College.of.Education,.Health.&.Human.Development 


	College.of.Engineering 


	Metric.2.4.2.-.By Metric.2.4.2.-.By 
	Metric.2.4.2.-.By Metric.2.4.2.-.By 
	College.of.Letters.&.Science 

	College Department/Unit 
	College Department/Unit 
	Department/Unit 
	Academic.Aﬀairs 
	American.Indian... 
	Area.H 
	$60,000,000 
	Academic.Techno.. 
	American.Indian... 
	Athlet 
	$20,000,000 
	Grant.Expenditures 
	$40,000,000 
	$20,000,000 
	Grant.Expenditures 
	Activities.&.Enga.. 
	American.Indian/.. 
	Big.Sk 
	Table
	TR
	Agricultural.Econ.. 
	Animal.&.Range.S.. 
	Cell.Bi 

	TR
	Agricultural.Educ.. 
	Animal.Resource... 
	Center 

	$10,000,000 
	$10,000,000 


	Department/Unit 
	Academic.Aﬀairs Academic.Technology.&.Outreach Activities.&.Engagement 
	$0 
	$0 
	Agricultural.Economics.&.Economics 
	Agricultural.Economics.&.Economics 
	Agricultural.Economics.&.Economics 

	2018 
	2018 
	2018 
	Agricultural.Education 

	Fiscal.Year 
	Fiscal.Year 
	Fiscal.Year 
	American.Indian.Research.Opportunities.(AIRO) 

	TR
	American.Indian.Rural.Health.Equity 


	AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 0.00 0.05 0.10 0.15 0.20 0.25 0.30 0.35 0.40 0.45 0.50 MSU Average Scholarly Research Index (%) 47.36% 47.15% 44.60% 44.73% 44.81% Median Scholarly Research Index for Research Institutions Metric 2.4.3 -Publications, presentations of creative works, translational research and creative activity and other evidence of dissemination of scholarship will meet or exceed peer benchmarks by 2024. (Data source -OPA: Academic Analytics) 
	Metric 2.4.4 -Increase the number of research faculty, research staﬀ, post-docs and graduate students funded on external contracts and grants by 2022. (Data source -OPA) 
	194.37 190.65 197.92 232.40 219.91 200.99 127.51 135.19 146.58 173.20 184.39 175.33 
	3.3.2.a Increase the Number of Collaborative Grant Applicati.. 3.3.2.b Increase the Number of Collaborative Grant Awards CY -2017 CY -2018 CY -2019 CY -2020 CY -2021 CY -2022 CY -2017 CY -2018 CY -2019 CY -2020 CY -2021 CY -2022 0 50 100 150 200 250 Collaborative Grant Applications & Awards (N)193 267 207 228 207 163 108 103 114 113 73 82 Metric 3.3.2 -Increase the number of collaborative grant applications and awards with investigators across curricular, co-curricular, MAES, Extension, an other units. (Dat
	3.3.3.a Increase the average staﬀ compensation to the repre.. 3.3.3.b Increase the average facuty compensation to the rep.. FY2018 FY2019 FY2020 FY2021 FY2022 FY2018 FY2019 FY2020 FY2021 FY2022 0.0 0.1 0.2 0.3 0.4 0.5 0.6 0.7 0.8 0.9 Avg. Compensation Compared to Peers (%) 83% 89% 90% 91% 92% 81% 78% 79% 80% 81% Metric 3.3.3 -Increase the average faculty and staﬀ compensation to the representitive peer market average by 2024. (Data source -OPA/OSU Survey, CUPA, BLS) 
	AY 2017-2018 AY 2018-2019 AY 2019-2020 AY 2020-2021 AY 2021-2022 0K 2K 4K 6K Participation by Individuals .. 5,872 5,859 4,980 6,066 4,868 Metric 3.3.4 -Increase faculty and staﬀ participation in health and wellness, personal, management and professional development opportunities. (Data source -OPA/Activity Insight, MUS Wellness/Wellcheck, HR/PD&T) CY -2017 CY -2018 CY -2019 CY -2020 CY -2021 CY -2022 0.0 0.2 0.4 0.6 Eligible MSU Employees Regi..49% 50% 52% 55% 52% 21% Metric 3.3.4.a -Eligible MSU Employees
	Metric 3.3.5 -Make and annually monitor progress on the 2017 MSU Diversity & Inclusion Framework: Metrics for tracking progress on the themes of the Diversity and Inclusion Framework were presented to and approved by Planning Council in November 2020. Baseline data has been collected for each metric deﬁned to track progress on Framework themes. On several metrics we have not been able to collect continuing data, but for the ones we can track, we are making progress toward the goals in the Framework, includi




